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e DHBs will facilitate APEX's role to train and support its delegates and
members;

* Acknowledge that APEX delegates from DHBs other than the local DHB
in which engagement is occurring may be involved as a result of their
additional skills and knowledge. The DHBs shall use best endeavours to
facilitate regional and national release of delegates to assist in this regard.

e Agreement over any agenda and minutes compilation, distribution and
timetabling to be incorporated as felt necessary

The parties want rosters that provide quality care to patients and meet the mix of
requirements that enable the well-being of staff and an efficient system, including:

a.

b.

C.

Patients receive timely, accessible and accurate MIT interventions delivered by
pecple with appropriate skills;

Staff are able to achieve a healthy and safe work/life balance that reflects
predictable rest and recovery away from the workplace;

Systems are built and maintained that are efficient in terms of capital investment
and reduce system waste.

The parties want to be able to meet current and future demand for services that entails
a robust forecasting methodology and variance plan, integrated with what is happening
elsewhere in the organisation, where demand and the supply of resources is matched.

a.

C.

Processes are developed and implemented to assist with the forecasting of
changing demand and potential resource impacts, and improved organisation-wide
awareness of priorities;

Flexibility, including effective teamwork to maximize the use of physical resources
and the deployment of staff, including effective regional coordination of service
delivery;

Processes to measure and reduce waste of resources.

MITAC shall sponsor a project that:

Acts as a resource to assist DHBs to achieve the above;

Share knowledge, skills and information on successes (and failures to avoid repetition)
in achieving the above
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1.3 This agreement shall be binding on the parties to it.

1.4 The parties agree that any employee who is engaged by the employer from the date this
agreement comes into effect and the expiry of this agreement shall, in the first instance, be
offered in writing the opportunity to become a party to this agreement.

20 DEFINITIONS

In this agreement unless the context otherwise requires:

"Casual employee" means an employee who has no set hours or days of work and who is
normally asked to work as and when required.

"Charge" means an employee who is appointed by the employer to be in charge of a department
or staff.

“Clinical Assistant” means an employee who directly assists MITs in medical imaging
procedures, and performs ancillary duties that do not require registration under the HPCA.

“Clinical Tutor” means a qualified MIT who is responsible for the teaching of students on behalf of
a recognized training provider and is wholly or mainly employed in that work for a proportion of their
work.

“Day” means a 24 hour period from the normal starting time of the DHB.

“District Health Board” (DHB)} is an organisation established as District Health Board under
Section 15 of the NZ Public Health and Disability Act 2000.

“Emergency circumstance” means a natural disaster or civil emergency.

“Hourly Rate of pay” shall be as follows corrected to three decimal places of a dollar of the yearly
rate of salary payable:

Ordinary Hours Per Week  Hourly Rate Divisor

35 1820
37.5 1950
40 2086

“Mammographer” means an employee who has skills in mammography and works in
mammeography.

"Part-time employee™ means an employee, other than a casual empioyee, who works on a regular
basis but less than the basic hours prescribed in this agreement.

"Qualified medical imaging technologist" is a medical imaging technologist who has passed an
examination that is approved by the Medical Radiation Technologists Board (or equivalent) as a
registerable qualification.

“Unit or Area Charge” means an employee supervising an independent department in each of
which imaging equipment is operated for the purpose of examination or treatment (e.g.
angiography, CT, mammography, Nuclear Medicine, ultrasound, MRI, plain films, PACS), or any
other employee who by reason of special duties or responsibilities is for the purposes of this
agreement designated as such by the employer.
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12.0

13.0

14.0

For the sake of clarification, the payment of $62.40 per day as set out above shall also be
paid for each day or part therefore where an employee has been required to travel and stay
away overnight from their normal place of work. As an example, where an employee travels
away on a Monday from their normal place of work, stays away from home overnight and
returns to work/home on Tuesday, they shall receive $62.40 x 2.

MEAL ALLOWANCE

A shift worker who works a qualifying shift or more and who is required to work more than
one hour beyond the end of any shift (including an ordinary day), (excluding any break for
a meal), shall be paid a meal allowance of $11.00 or, at the option of the employer, be
provided with a meal.

FORENSIC INVESTIGATION ALLOWANCE

An employee who is required to perform a radiological procedure as part of a post mortem
examination shall be provided the equivalent time off within 48 hours of the procedure being
performed. Where this is impractical, as a consequence of workloads in the relevant
department, an allowance of $100 shall be paid per employee (to a maximum of 2
employees) required to perform the procedure.

For monitoring purposes, where the allowance is paid to the employees performing the
procedure, the union will be notified. The union will work with the respective DHB to
minimise such occurrences.

RETIRING GRATUITIES

As part of the settlement of this MECA, the parties have identified those employees with a
continuing entittement to a retiring gratuity. A letter confirming their entitlement shall be
placed on each individual's personal file and a copy held by APEX. In the event of a future
dispute over entitlement, the provisions of the MECA in force immediately prior to this (dated
1 October 2013 to 7 October 2015) shall apply.

Retiring gratuities for employees of South Canterbury, Waitemata and Northland DHBs
continue to be provided for in schedule 1,
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(b) the shift work does not extend over at least 13 continuous hours each day but
at least four hours of the shift work are performed outside the hours of 8 a.m.
to 5.00 p.m..

(c) the shift work performed:
(iy is rostered and rotating, and
(i) extends over at least 15 continuous hours each day, and
(i) not less than 40% of the hours worked in the period covered by the
roster cycle is outside the hours of 8 a.m. to 5.00 p.m.

The following additional leave is granted:

Number of qualifying shifts Number of days additional
per annum leave per annum
121 or more
96-120
71-95
46-70
21-45

= N WhkO

Provided however that staff who do not qualify for a full extra week's leave in
accordance with the above scale may alternatively qualify under one of the following
criteria:

(B) Shift workers who work alternating shifts may qualify for additional leave according
to the number of shift changes occurring during the year provided that employees
who alternate on shifts which fall wholly between the hours of 6 a.m. and 6 p.m. will
not qualify for extra leave.

(a) Where the roster requires the shift worker to change as frequently as every
week or less frequently (e.g., every two weeks), the following pro rata scale

will apply:

Shift Changes each year Number of days additional
leave per annum
40 changes and over
32-39 changes and over
24-31 changes and over
16-23 changes and over
8-15 changes and over

= NWhkOO

(b) Where the roster requires the shift worker to change more frequently than
every week (i.e.. every day or every other day, etc.), the following pro rata
scale will apply:

Number of weeks in leave year Number of days additional
employed on such rosters leave per annum
40 weeks and over
32-39 weeks
24-31 weeks
16-23 weeks
8-15 weeks

N WwWhkhO

Provided that, where circumstances require, clauses (B) (a) and (b) shall be applied
cumulatively but not concurrently in respect of a single leave year.
\PEX

- and DHBs MRT MECA 1 November 2018 to 31 August 2022
25

































22,0

221

22.2

22.3

ACCIDENT LEAVE

Transport of injured employees - Where the accident is work-related and the injury
sustained by the employee necessitates immediate removal to a hospital, or to a medical
practitioner for medical attention and then to their residence or a hospital, or to their
residence (medical attention away from the residence not being required), the employer
is to provide or arrange for the necessary transport, pay all reasonable expenses for meals
and lodging incurred by or on behalf of the employee during the period she’he is
transported, and claim reimbursement from ACC.

Where an employee has no sick leave and is off work due to a work-related accident, the
employer will give favourable consideration to providing additional leave.

The employer may agree fo reimburse employees for treatment and other expenses or for
financial disadvantage incurred as a result of a work-related accident. This agreement
will be on a case by case basis.
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31.3

31.4

Wages shall be paid by cheque or direct lodgement at a financial institution to the credit of
an account nominated, in writing, by the employee. Such authority may be withdrawn or
altered by the employee at any time by application, in writing, specifying the alterations or
cancellations required.

All wages shall be paid on termination in the event of the dismissal of an employee. When
an employee leaves of their own accord they shall be paid on the final day of their
employment, all monies owing them.
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36.6 If the employment relationship problem relates to discrimination or sexual harassment,
services available for the resolution of the problem include either application to the Authority
for the resolution of this grievance or a complaint under the Human Rights Act 1993, but
not both.

37.0 SAVINGS CLAUSE

Nothing in this agreement shall operate so as to reduce the conditions of employment
applying to any employee at the date of this agreement coming into force unless specifically
identified and agreed between the parties.

38.0 NOTICE PERIOD

Where the employer or employee wishes to terminate employment, a period of notice of
four weeks is required. This period of notice may be varied by mutual agreement.

39.0 SUPERANNUATION

The provisions of the KiwiSaver Act 2006, shall apply.

40.0 TERM OF AGREEMENT

This Agreement shall have a term from 1 November 2019 to 31 August 2022
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Dated this 16™ day of December 2019.

Dr Deborah Powell
Authorised Representative of APEX

P/

Chisf Execulive Officer {r.-"]'r.f',-_q ]
Auckland District Health Board .|

Dr Nick Chamberlain Dr Dale Bramiey
Chief Executive Officer Chief Executive Officer
Northland District Health Board Waitemata District Health Board
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Ansa Clare Margie Apa

Chief Executive Officer

| Counties-Mantikau District Heafth Board

£ e

Dr Kevin Snee
Chief Executive Officer
Waikato District Health Board

Simon Everift
Acting Chief Executive Officer
Bay of Plenty District Health Board

B k)roed

Nick Saville-Wood
Chief Executive Officer
Lakes District Health Board

Chris Fleming
Chief Executive Officer
Southern District Heaith Board

7
/"h ’

Jifﬁ Green
Chief Executive Officer
Tairawhiti District Health Board

Craig Climo
Acting Chief Executive Officer
Hawkes Bay District Health Board

K

Russell Simpson
Chief Executive Officer
Whanganui District Health Board

Kathryn Cook
Chief Executive Officer
MidCentral District Health Board
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Fionnagh Dougan
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[ | ] J 7N
Chief Executive Officer

Capital & Coast District Health Board

Dale Ofiff
Chief Executive Officer
Wairarapa District Health Board

L— |

Rosemary Clements
Chief Executive Officer
Taranaki District Health Board

Dr Peter Bramfey
Chief Executive Officer
Nelson/Mariborough District Health Board

David Meates
Chief Executive Officer

Nigel Trainor
Chief Executive Officer
South Canterbury District Health Board

Canterbury District Health Board
e
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David Meates

Chief Executive Officer

Fionnagh Dougan
Chief Executive Officer
Hutt Valley District Health Board

West Coast District Health Board
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WAITEMATA RETIRING GRATUITIES

4.1

4.2

4.3

4.4

\PEX

The Employer shall pay a retiring gratuity to staff retiring from the DHB who have had no
less than 10 years' service with the employing DHB, with that DHB and one or more other
DHBs or their predecessors and with one or more of the following services: the Public
Service, or any university in New Zealand.

Notwithstanding the above, employees of the DHB employed prior to 24 April 1991 shall
continue to have all periods of service recognised prior to that date credited for the
purpose of calculating retirement gratuities.

For employees employed after 1 July 1992, only service with Hospital Boards, Area
Health Boards, CHEs, HHSs and DHBs shall apply.

Where any employee with more than 10 years' service resigns from the DHB the
Employer shall consider the payment of a half gratuity, in exceptional circumstances.
Such exceptional circumstances would not usually include resignation to take up other
employment.
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contract) at penal T2 and the new payment rate (new Agreement) at ordinary time plus
weekend duty allowance under the new Agreements shall be paid (grand parented) until
the difference reduces and disappears over a period of time.

Counties Manukau DHB

Maximum Consecutive Days: Ordinary hours of work shall be worked on not more than 7
consecutive days with 2 days off per each week.

Hawkes Bay DHB

4.1

4.2

4.3

4.4

4.5

4.6

Alternatively, those employees who elect to work a rostered shift covering 0000 Monday to
0700 Friday, the midnight to 7.00 am shift, shall be paid a shift allowance of $45.00 per
shift.

For those employees taking part in this 0000 to 0700 roster, such payments set out in the
night rate clause of the Agreement will not apply.

This roster will only commence when seven staff are available to work it on a no more than
ane in six rotation,

With the normal staff complement of no less than seven, annual leave will be self-covered.
Unexpected/additional leave will be covered by the on call provisions.

Current employees who volunteer to become part of the night shift roster will register their
intent by signing a change to their hours of work, that will remain in place for a five year
period. On the completion of the five years the employee may elect to no longer be part of
the night shift roster at any time. This clause will not include those current employees who
have already signed an agreement to work the nightshift as part of their terms and
conditions.

The current evening shift, 1630 to 2400, shall incur a shift allowance of $20.00 for each shift
once clause 4.5 is operational.

Hutt Valley DHB

Superannuation: The employer shall continue to meet employer contributions to subsidised
superannuation scheme(s) for any employee who is a contributor to a superannuation scheme
subsidised by Hutt Valley DHB as 4™ August 1999.

Duties of Employees: Duties of employees shall include any work which may be required of them
in connection with the employer's business and for which employees have the requisite skills,
training and experience or where employees can acquire same within a reasonable period.

Employees shall accurately record starting and finishing times, meal intervals, details of work
carried out and maintain other records as required.

Maximum Consecutive Days: An employee shall not be required to be on duty for more than 7
consecutive days unless otherwise mutually agreed and will be entitled to 2 periods of 24 hours off
duty each week unless otherwise mutually agreed.
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SCHEDULE 3: SICK LEAVE PROVISIONS

Grandparented Accumulation of Sick Leave Entitlements:

AUCKLAND DHB Provided that any employee employed prior to 3.3.97 shall continue
to have all periods of service recognised prior to that date credited for the purposes of sick leave
while s/he remains employed by the ADHB.

WAIKATO DHB Sick leave shall accumulate by carrying forward from one year
to another any unused sick leave, but shall not exceed 320 days for employees employed before 23
June 1992

HAWKES BAY DHB Notwithstanding the above, any employee who was employed
by the employer prior to the 1 October 2011 shall have previous maximum accumulation
entitlements preserved.

Wellhess DHB Provisions

HUTT VALLEY DHB
Where the absence is due to sickness the following provisions, will apply.

1.2 The availability of sick leave in terms of this clause relies on mutual trust between the
employer and employees and their colleagues, and the belief that, if ill, staff should be
allowed to recover from any incapacity without fear of immediate termination of
employment or loss of pay.

However, any employee who is found to be abusing this trust by taking time off for illness
when not ill will be regarded as having committed serious misconduct and may be
summarily dismissed.

1.3 During the first six (6) months of service an employee shall be entitled to ten (10) days’ sick
leave cn pay.

1.4 After completing six (6) months' continuous service an employee if ill is able to take such
time off work on pay as is necessary to recover from the illness and return fo work.

1.5  An employee who is absent for reasons of ill health for a period of three (3) days or more
shall, if so required, supply a medical certificate to the manager setting out the nature of
the illness and the date by which the employee may be expected to return to work.

1.6 If the absence is long term in nature and work related the employee shall be entitled to full
ordinary pay for up to six (6) months. The manager may approve a second period of six
(6) months or longer on full pay.

If the absence is not work related the manager may reduce the employees pay to half
ordinary pay after the first three (3) months. '

Throughout the period of absence the employer may make periodic checks on progress of
recovery or rehabilitation. [If after three (3) months' absence a medical certificate indicates
that an employee is unlikely to return to normal work within a further three (3) months',
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(13)

ii. Night rate is not to be paid when overtime is being worked.
iii. Night rate is not to be paid for the same hours that penal rates are payable.

Overtime and penal time shall not be paid in respect of same hours.

Capital & Coast DHB

1.0

2.0

Overtime shall be paid at the following rates:

a) for the first three hours worked on any day, between midnight Sunday/Monday and
midday Saturday at one and one half times the hourly rate of pay (T1-1/2) and at double

the rate of pay thereafter.

b) in respect of overtime worked from midday Saturday to midnight Sunday/Monday, or
on a public holiday, or when night rate is payable, at double the hourly rate of pay (T2).
c) in respect of overtime worked from midnight Friday/Saturday to 0800 hours Saturday,

at double the hourly rate of pay (T2).

Penal time shall be paid at a rate of T1 times the normal hourly rate in addition to the normal

hourly rate of pay for all hours which so fall.

Counties Manukau DHB

1.1

1.2

1.3

Time in Lieu
Equivalent time off in lieu of payment for work performed outside normal hours
may be granted at the discretion of the Manager.

Overtime

(a)

(b)

Overtime is defined as time worked in excess of the ordinary hours or the
rostered duty, whichever is greater, or 80 hours per two week (14 day) pay
period when such work has been properly authorised.

If an employee is absent for any day, days or part of a day on account of
annual, sick or other leave, either with or without pay, the qualifying period
for the payment of overtime shall be reduced by the employee’s ordinary or
rostered hours of duty (not exceeding the number of hours of the rostered
shift) for such absences.

Overtime Rates

Overtime shall be paid at the following rates:

(a)

(b)

(c)
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For the first three hours worked on any day, between midnight Sunday
Monday and midday Saturday at one and one half times the ordinary hourly
rate of pay (T1-1/2) and at double the hourly rate of pay thereafter.

In respect of overtime worked from midday Saturday to midnight
Sunday/Monday, or on a Public Holiday, or when nightly rate is payable, at
double the ordinary hourly rate of pay (T2).

In respect of avertime worked from midnight Friday/Saturday to 0600 hours
Saturday, at double the ordinary rate of pay (T2).
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